
 

 
 

    

MANAGER: CAMPUS PROTECTION SERVICES (CPS)  
(Payclass 12; Permanent) 
PROPERTIES &SERVICES DEPARTMENT  

 

The UCT Department of Properties and Services (P&S) is responsible for managing all UCT’s buildings and 
properties and oversees the safe, secure, functional operation of the university. This includes project managing 
the construction of all new buildings, re-designing existing spaces, maintaining UCT’s entire property portfolio, 
access control, security, transport, traffic, cleaning, gardening, and environmental sustainability. 
  
Among these diverse areas of campus management, P&S is responsible for making a significant contribution to 
campus life, through the planning and coordination of physical risk management. 
  
The Campus Protection Services (CPS) team within P&S seeks to attract a Manager: CPS on a permanent basis, 
who will be responsible for the planning, initiation, implementation, and management of CPS and the 
Investigations unit. The role reports to the Director of Risk Services. 
  
The ideal candidate would be competent with service provisioning, risk management and managing campus safety 
and security.  
  
For detailed information on this post, please view the job description on the following link: (view)  
 
To view and apply for this position, please visit the UCT Jobs site View (For Internal Applicants)  
and View (For external Applicants) to create a profile and to submit your application. 
 
Closing date: 07 January 2026                  Reference:   ID 1246 
 
UCT is a designated employer and is committed to the pursuit of excellence, diversity and redress in achieving its 
equity targets in accordance with the Employment Equity Plan of the University and its Employment Equity goals 
and targets. Preference will be given to candidates from the under-represented designated groups. Our 
Employment Equity Policy is available at www.hr.uct.ac.za/hr/policies/employ_equity 
 
When you apply for a position at UCT, we collect your personal information to assess your application, 
communicate with you, and coordinate interview logistics. Information such as race, gender, nationality, and 
disability status is used to support our Employment Equity obligations. We also verify your references, 
qualifications, conduct criminal and, for certain roles, credit checks. For more information about how the University 
of Cape Town uses personal information and your rights, please email popia@uct.ac.za. 
  
The University reserves the right to extend the closing date for applications if deemed necessary and 
reserves the right to make no appointment. 

  

https://uct.ac.za/sites/default/files/2025-12/p-s-id1246-manager-cps-jd.pdf
https://jobs.uct.ac.za/job-invite/1246/?isInternalUser=true
https://jobs.uct.ac.za/job-invite/1246/
http://www.hr.uct.ac.za/hr/policies/employ_equity
mailto:popia@uct.ac.za

